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This year’s District 3 St. Louis County commissioner race does not have an incumbent and is an excellent
opportunity for a new person to join the St. Louis County Board.
Thanks to a concerned citizen, District 3 voters have a chance to be made aware of some very
questionable characteristics of one of the candidates.

Carpetbagging
Merriam-Webster dictionary defines carpetbagger as:
1. Outsider; especially : a nonresident or new resident who seeks private gain from an area
often by meddling in its business or politics
2. A political candidate who runs for office in a place where he or she has lived only for a short
time
September 25, 2015 Beth Olson donated $50.00 to candidate Janet Kennedy with check # 2057 from her
address of 308 E 5th St., DFL Duluth, MN.55805 per campaign finance records, linked above. Clearly,
Beth Olson did not live in St. Louis County District 3 in September 2015.
May 5, 2016 Beth Olson conveniently filed for office seeking the county commission open seat from a
residence address of 4833 W 4th ST, DFL Duluth, MN 55807. County records show this property is owned
by Christopher & Stacia Frazer of Manistique, MI. Currently, at the time of this publication, a DFL Duluth
rental license verification has not be completed to determine this is a legitimate licensed rental
property.

Arrested
The concerned citizen provided information found doing a Google search for ‘beth olson nichols duluth
arrest’. Further review of the Google search findings led to a July 15, 2004 Duluth News Tribune story
titled SIX ARRESTED DURING RALLY. The Duluth News Tribune story included ‘Angela Nichols, 33, and
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Elizabeth Olson, 34, were cited for disorderly conduct for illegally trying to get into the DECC, Duluth
police Lt. Tim Hanson said.’ The entire story can be seen by clicking this hyperlink and going to the
bottom of the webpage This news story also includes some of DFL Duluth’s most well know radical
‘progressives’ arrests.
Because of the commonality of the name Beth Olson, further searching was performed. Confirmation
this is the same Beth Olson that was arrested was obtained in another Duluth News Tribune story that
states ‘she and her then-partner, Angela Nichols, were featured in a News Tribune article about gay
couples who were raising children. Olson married Nichols in Canada, but she said the two are no longer
together.’
Ironically, these news stories are from the very same Duluth News Tribune that has endorsed Beth Olson
for the St. Louis County District 3 Commissioner position.

Supervisor-Employee Relationship

Beth Olson’s campaign website states that she is the Executive Director of a DFL Duluth non-profit
named First Witness Child Advocacy Center.
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Wikipedia defines an executive director as a chief executive officer (CEO) or managing director of an
organization, company, or corporation. The title is widely used in North American non-profit
organizations, though many United States nonprofits have adopted the title president or CEO.
The First Witness About webpage confirms Beth Olson is the Executive Director. Also found on this
webpage is an employee, listed as Training & Communications Coordinator. Executive Director Beth
Olson is the Training & Communications Coordinator’s supervisor.
The Training & Communications Coordinator clearly appears to be same person in the picture above and
the same name on the First Witness About webpage and picture.
The website woman.thenest.com states the following in the publication Laws About Relationships
Between Employees & Supervisors:
1. Workplace relationships add an element of complication to the environment even when
relationships are between equals. When a supervisor has a relationship with an employee
under his management, the dynamics can be toxic for the workplace.
2. One thing that companies can do in order to protect the dynamics of the workplace and to
foster a positive work environment is to adopt a company policy that prohibits dating
between supervisors and employees. Also, requiring all managers to complete sexual
harassment training as often as deemed necessary by the company's officers is a great tool.
The relationship between a supervisor and an employee may not appear to be a problem at
the time of the romance, or right after, but an employee can come back and claim sexual
harassment even after the relationship has ended.

Conclusion
St. Louis County District 3 residents can and should demand better than a candidate moving into the
district to get a $58,000/year part-time job.
District 3 citizens should expect character that does not include previous arrests and proven associating
with known leftist ‘progressive’ radicals.
St. Louis County citizens should demand politicians who make intelligent decisions which do not put any
organization or entity at risk of a preventable lawsuit. Beth Olson’s choices and current employment
practices demonstrate poor character and decision making.
All the above demonstrate that Beth Olson is not fit to serve.
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